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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GARG COLLECGE

Name of the head of the Institution

Dr. PROM LA KUMVAR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01126494544
Mobile no. 9810714139

Registered Email

gargi col | ege7@nmuai | . com

Alternate Email

kumar . prom | a@mai | . com

Address Siri Fort Road
City/Town New Del hi
State/UT Del hi

Pincode 110049

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution Wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Ms. Sailaja Modem

Phone no/Alternate Phone no.

+919810550881

Mobile no.

9810344234

Registered Email

gargi.igac@nail .com

Alternate Email

nodensai | aj a@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gargicollege.in/w-content/upl

oads/ 2019/ 01/ AQAR-2_2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gargicollege.in/w-content/upl

oads/ 2018/ 06/ Acadeni ¢c- d aender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 A 3.3 2016 19- Feb- 2016 18- Feb- 2021

6. Date of Establishment of IQAC

22-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Servi ce Conditions of
teaching staff at Del hi
Uni versity

18- May- 2018 60

Qualitative feedback from

25-Jul - 2018

4000



https://gargicollege.in/wp-content/uploads/2019/01/AQAR-2_2017-18.pdf
https://gargicollege.in/wp-content/uploads/2019/01/AQAR-2_2017-18.pdf
https://gargicollege.in/wp-content/uploads/2018/06/Academic-Claender.pdf
https://gargicollege.in/wp-content/uploads/2018/06/Academic-Claender.pdf

student s 365
Ment ori ng 25-Jul - 2018 4000
365
Eco- survey training 23- Mar-2018 30
1
Sem nar on 'Ethics in 26- Dec- 2018 50
Public life' 1
Wor kshop on office 04- Jan- 2019 5
aut omati on and 3
docunent ati on for NAAC
Trai ni ng session for | QAC 04- Cct - 2018 1
coordi nators by RUSA, 5
Mahar ashtra
Assessors' orientation 20- Sep- 2018 2
programe for wonen by 1
NAAC
FDP for | QAC coordi nators 10- Sep- 2018 2
1
Servi ce Conditions of non- 26- Dec- 2018 60
teaching staff at Del hi 1
Uni versity
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of SERB DST DST 2018 3674343
Zool ogy 1095
Depart nment of SERB DST DST 2018 3631980
Bot any 1095
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6976_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6976_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6976_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6976_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

» Devel opi ng standard operating procedures for usage of academic facilities. o
Deepeni ng the communi cati on channels with the |larger group of teachers through

nonthly neetings with heads of all
practice. ¢ Generation of internal

departnents. ¢ Continuation of nmentoring
reflective reports. « NIRF, AISHE and | ndia

Today Survey. « Qualitative feedback as a trust building exercise and as training

in responsible and constructive feedback.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Add On Course

Ayurveda & Yoga, the science of well-
being - 70 students benefitted

Add On Course

Organi zed Bi otechel | ence 2:
and | nnovati ons

I nsi ghts

Eco Survey

Conpl et ed

Annual student/departnent nagazi nes Each departnent publishes its own
peri odi cal / magazine. Distribution via
eversion or limted hardcopies.

Li brary Book exhibition on 8th March 2019

Festivals and Inter college
conpetitions

Annual Inter College Science Festival,
SCI NTI LLATIONS on 6th & 7th March 2019;
Rol I'i ng Trophy won by Departnent of
Chemi stry

Festivals and Inter college
conpetitions

Gargi A ynpiad Inter Stream

Chanpi onshi p by Departnent of Physical
Education and Sports Sciences from
August 2018-February 2019; Best stream
trophy secured by Science

Al'l India Survey on H gher Education
(Al SHE)

Certified on 30th January, 2019

Participation in the India Today
Ranki ng

Secured 11th rank (Arts Stream, 12th
rank (Commerce and Sci ence strean)

Participation in the all India level
Nati onal Institutional Ranking
Framewor k (NI RF)

Secured at the Al India level 12th
rank in NIRF, Mnistry of Human
Resour ce Devel opnent, Governnent of

| ndi a.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6976_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6976_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li st of nodul es: Academnics, Al umi,
Resear ch, adm ssions, Teacher Profiles,
student infornmation, adm nistration,
library, Sports, exam nation, societies
etc. 1. As part of the continuous
upgradati on of the coll ege website,
timetabl es (streanl departnent w se as
wel | as roomwi se) are displayed on the
website routinely. 2. Simlar software
devel oped by the University of Delh
computer Centre is also being explored.
3. Students’ preferences for optiona
papers (Ceneric Elective and Skil
Enhancenent Course) are obtained
online. 4. Details of all Add On
courses and Students’ Wl fare schenes
are also on the college website. 5. Al
i nportant notices, programe details,

i nformati on about conferences, sem nars
are on the website. 6. Adni ssion cut
off lists and status of seats

course/ category wi se was displayed on
the website. At a later stage
institution hopes to integrate

Uni versity of Del hi Adm ssions portal
wi th data managenent for incom ng
students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institution ensures effective curriculumdelivery through a well-planned




and docunented process. W adopt the curricul um overview provided by University
of Del hi and dependi ng on our resource potentiality, college goals and concern
towards the students, we inpart quality education. Wile revision and
upgradation of the syllabi is done at the University |level, the college has
devel oped a nmechani smfor structured and effective curriculuminpl enentation.
Various neans through which we execute the curriculumare bulleted bel ow
Before the start of every academi c session, Principal along with the nenbers of
wor kl oad committee conducts a neeting with Teacher In charges (TICs) of all the
Departnents and finalise the academi ¢ calendar in alignnent with the university
schedul e. Wbrkload and a generalised time slots for every semester is prepared
by the respective Tinme Tabl e Coordi nators of various departments in
consultation with the TICs and the |oad distribution is infornmed to the
Principal. « At the commencenent of each academnic senester, students are being
provided with tinme tables for each subject/paper along with recommended reading
lists for each course. These tine tables are al so preserved each senester as
docunentation. ¢ Faculty nenbers also provide tine plans for each paper, so
that the student is able to gauge with a degree of clarity, what portion of the
curriculumwi Il be delivered within the stipulated tinme frane. ¢ Besides
traditional |ectures and seminars, infrastructure for the use of ICT in
classroons |ike power point presentations and audi o-visual support are al
avail able to nake the delivery of the curriculumenabling and interesting for
the students. ¢ In sone departnents, bridge courses or supplenentary courses
are held in order to make the curriculumdelivery nore holistic and effective.
e Tutorials are held with nmentoring and participative learning is encouraged. -
Guest lectures are regularly arranged to bridge the gap in the prescribed
curriculum <« Internal assessnent is done transparently with exam ned scripts
shown to students. ¢ Sem nars, val ue-added courses and industrial visits are
arranged to enrich the curriculum Perfornmance of the students in |aboratory
experinents are tinely assessed and graded according to the performance
i ndicators. ¢ Students are encouraged to undergo industrial internships and
industrial visits during vacation periods. ¢ Students are encouraged to
participate in NSS and other social activities so as to enable themto be
socially responsible citizens. ¢ Inter-personal skills are enhanced through
Val ue Education. ¢ Field trips and internships also enrich intramural |earning
with Iife situations/ground situations and industrial exposure. It also ensures
the inplenmentati on of the Choice Based Credit System (CBCS) and El ective Course
System i ncluding options for credits from On-Li ne Courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Bi ot echcel | e - 25/ 07/ 2018 50 Provides the Use of bioin
nce: under gr aduat formatics
I nsi ghts and e students makes t he
I nnovat i ons an edge over st or age,
t he retrieval

prescribed and anal yses
course in of bi otechno

purvi ew of | ogi ca
| ear ni ng dat a.

basi c bi ot ec

hnol ogi ca

| aboratory b
i oi nformatic
S
procedur es.




Advertising
Mar ket i ng Co
nmmuni cati on

Banki ng
Fi nanci al
Servi ces

Mass Conmuni
cation

25/ 07/ 2018 50 Make t he Provi de an

st udent s insight into
i ndustry t he
ready and to creative,
under st and strategic
t he and
processes i nteresting
and i deas wor | d of

that drive c adverti sing.
onmuni cati on
s. Students
have
i nterned and
wor ked in
t he best
agenci es of
the country.
Al so, they
have set up
their own
operations
in different

areas of
nmedi a.

25/ 07/ 2018 50 Ains to Fi nanci al
equi p young Mar ket s,
wonen with | nvest nent
the skills Banki ng,

and Portfolio

know edge Managenent ,
they need to Derivatives:
access jobs Future and

or grow Options,
busi nesses, Capita

access Structure
fi nanci al Deci si ons,
servi ces, Fi nanci al
and expand Servi ces,

the econom c Mergers and
opportunitie Acquisitions
s avail abl e , Risk
to them Managenent ,
| nt ernati ona
| Fi nance
and Ri sk
Managemnent .

25/ 07/ 2018 50 Trains the Encour ages
students to students to
under st and make vi deo,
component s audi o and
of mass comm nultinedia
uni cati ons stories and

| earn the
basi cs of
journalism
Filnms and
Film




For ei gn -
Languages

25/ 07/ 2018 50

| anguage, Ad
verti senent
and Public
Rel ati ons
digital
Medi a.

Trains Language and
students for comunicatio
I ndi an n skills
For ei gn proficient
Ser vi ces, in the
academ cs foreign

and | anguage.
research,

transl ati on,
interpretati

on or
touri st
i ndustry.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA - 21/07/ 2018

BCom - 21/ 07/ 2018

BSc - 21/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
242

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bi ot echcel  ence: Insights
and | nnovati ons

Add on course- Ayurveda 19/ 01/ 2019 70
and Yoga- science of well-
bei ng
Add on Course - 02/ 09/ 2019 35

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6976_Value_added_courses_1603950187.xlsx

BCom COMVERCE 100
BSc BOTANY 7
BSc CHEM STRY 47
BSc ZOOLOGY 3
BSc ZOo0LoGY 3
BEI Ed ELEMENTARY EDUCATI ON 199
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback formiformats are designed for the stakeholders. This includes alum
feedback, student feedback, course exit survey, etc. Faculty feedback fromthe
students for the respective course is taken on various teaching/!| earning
aspects. Feedback is taken fromthe final year students and al ummi for
suggestions or inprovenents. This is a feedback on 5-point scale, which
neasures paraneters |ike subject know edge, teaching aids used, nethodol ogy
etc. which is collated, statistically analysed and tabulated for quality
enhancenent in teaching nethodol ogy and also for inproving the infrastructure.
Observations on general trends are also nmade. If required, the Principal

i ntervenes and addresses possi ble areas of inprovenment. Efforts are made to
noti vate each of the concerned persons to | ook at specific areas where growth
i s needed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B.B. E 46 161 48
BA Sanskri t 39 127 45
BA Political 96 938 116
Sci ence
BA Phi | osophy 31 286 27
BA H story 46 560 47
BA Hi ndi 46 333 46
BA Engl i sh 46 1091 49
BA Econoni cs 46 635 41
BA Appl i ed 39 330 39



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6976_Projects_undertaken_1603106066.xlsx

Psychol ogy
BA B. A Programe 185 1272 216
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4332 56 216 0 216

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
216 82 5 43 0 18

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every teacher is assigned 20-25 students from a particular course or a mixture of two courses. Soon after the
allotment, the teachers contact the students and discuss the purpose of creation of such groups. When the
students come up with their issues, individually or as a class, the mentor teacher tries to solve them on her own
or with the help of other teachers in particular, Teacher-in-Charge of the department. Issues of
indiscipline/misunderstandings between the students, if any, are addressed in consultation with the proctor
teachers. An amicable solution is found after deliberations with the affected parties. Emotional disturbances
(though not very common) are addressed in conjunction with the Women'’s development Cell of the college and
if required, counselling sessions are arranged for the student. The parents of the mentee also may be invited to
the college to discuss the issue. Gargi college is well known for its cultural societies along with academics. In
case of issues related to students of the various cultural societies, the mentor and the Convener of the respective
society meet the students of the two groups separately and then together, in order to clear the
misunderstandings between the students. The affected students feel secure and their stay in college turns out to
be an enjoyable one. Some societies also have in-built mechanisms for airing their grievances, if any. Issues
related to health, adjustments, relationships and career prospects also are some matters which are discussed
between the mentor and mentee. Many students are averse to their name being recorded in a diary or in any
other form while seeking guidance especially related to personal information. Teachers understand and do not
betray the trust students place in them. In the monthly IQAC-TIC meetings these issues were raised and all
departments appreciated the concerns of the students and collectively reiterated that the purpose of mentoring is
to be available to the students, address their concerns rather than losing sight of purpose in merely recording the
event with the names of students. Teachers could rather bring to the peer group the nature of problems faced by
students and address them at the institutional level. Recording mentoring experiences would be meaningful and
bring insights to teachers as well through this process.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4332 216 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6976_Demand_ratio_1603271964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6976_ict_tools_1602239155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6976_e_resource_1601536889.xlsx

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
216 143 73 0 130

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

international level

Designation

fellowship, received from
Government or recognized

Name of the award,

bodies

2019

Dr Anjana N. Dev

Associ at e Professor

Achi evers Award

Ri ghts Trust-
to Lead the Nation

2019- Citizens
Wonen

Wonen Economi c

2019

Dr Neera Pant Ass

oci ate Professor

Excepti onal

Forum award for
Wnen,
Wonen Econom c
Forum 11-16th
April, 2019

Best perform ng

2019

Dr. Aparajita
Mohant y

Assi st ant

Pr of essor

t eacher
(Directorate of
H gher Educati on,
CGovt. of NCT of
Del hi )

2019

Dr Sutapa Dutta As

si stant Prof essor

Appoi nt ment as
Fel | ow at | ndian
Institute of
Advanced St udy
(I'1TAS), shima

Awar ded Adj unct

2019

Dr Sabeen Hasan
Ri zvi

Assi stant Professor

Pr of essor

Assi st ant
Pr of essorshi p (Jun,
2019- present),
Depart ment of
Psychol ogy,

Uni versity of North
Carolina at Chapel
Hill, Chapel HII,
North Carolina,

U S A

Rashtriya Sahitya

2019

Ms. Neetu Kunari

Assi st ant

Shi romani  Sanman,
New Del hi (Nati onal
Level Award)

Meritoriuos teacher

2018

Dr. Renu Aggar wal

Associ at e Professor

award by the
Gover nnment of NCT
of Del hi

2018

Dr Sabeen Hasan
Ri zvi

Assi stant Professor

W t ki n- Ckonj i
Travel Award for
attendi ng the 25th
neeting of




P

| nt er nati onal
Associ ation of
Cross Cul tural
sychol ogy to be

hel d at Guel ph,
Canada (July 1st-

5th, 2018).

2018 Dr Mantesh Singh |Assistant Professor

Sc

NESA Young
ientist Award by
Nat i onal
Envi ronnent al

Sci ence Acadeny

(NESA), Del hi

2018 Ms. Neetu Kunari Assi stant Professor

(

Tat hagat Srigan

Awar d,
Si ddhart hnagar
Nati onal Level
Awar d)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 501 Vi 25/ 05/ 2019 31/ 07/ 2019

BA 505 Vi 21/ 05/ 2019 28/ 06/ 2019

BA 510 IV 25/ 05/ 2019 02/ 07/ 2019

BA 511 Vi 25/ 05/ 2019 16/ 07/ 2019

BA 516 Vi 22/ 05/ 2019 29/ 06/ 2019

BA 518 Vi 21/ 05/ 2019 28/ 06/ 2019

BA 526 Vi 21/ 05/ 2019 29/ 06/ 2019

BA 527 Vi 21/ 05/ 2019 28/ 06/ 2019

BA 529 Vi 21/ 12/ 2019 28/ 06/ 2019

BA G508 Vi 21/ 05/ 2019 28/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional

level (250 words)

The college is a constituent college of University of Del hi
cal endar prepared by the university is followed. For
assessnent, across nost of the courses, a test and assignment

the students for each course. In addition
ways of assessing the students’ performance.
witing, poetry recitation, story witing, essay conpetitions
society. o Open book tests ¢« Class tests in the formof mul
question, or one |ine answers.
to the subject of study.
coordi nating wi th others. In programres where there is pract
theory is related to practi cal

pur poses of

The academ c
i nt er nal

must be given to

various departnents have different
These are |isted bel ow

Creative
on cont enporary
tiple choice

Presentation by the students on topic rel ated
e Group Assignments to assess the students ability in

i cal conponent,

experinment and suitabl e discussions with



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6976_Honours_recieved_1602239886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6976_Evaluation_1601461548.xlsx

students in the practical
remedi al

possi bl e are conduct ed.

class are held. After the conpletion of assessnent,
cl asses wherever

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

speci al

wor kshops,

support for

students over ot her
own annual

practi cal

Institution follows the academ c cal endar
processes including teaching |learning, preparation for visits,
preparing for
evaluation are strictly guided by University of Delhi

broad franmework each depart nment
encouraged to draw up its own schedul es for conduct of practica
sonme students in different subjects,
etc. These are displayed on the departnent
net wor ks used by departnents.
calendar with in the broad framework of University cal endar

exam nati on,

cal endar .

i nt ernal

i ssued by University of Delhi. Al
i nt ernshi ps,
conduct of exam nation and
Wthin this
in consultation with other departnents, is
exam nati on,

assessnent,

noti ce boards and comuni cated to
Each departnent draws up its

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gargicollege.in/wp-content/upl oads/ 2020/ 01/ Progr am Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
504 BCom B. Com (H) 451 451 100
G508 BA B.A. (H 44 44 100
Busi ness
Econoni cs
529 BA B.A (H 24 24 100
Sanskri t
527 BA B.A (H 95 95 100
Political
Sci ence
526 BA B. A. (H) 26 24 92.3
Phi | osophy
518 BA B.A (H 60 55 91.7
H story
516 BA B.A (H 43 43 100
Hi ndi
511 BA B.A (H) 60 59 98.3
Engl i sh
505 BA B.A (H 50 50 100
Applied
Psychol ogy
501 BA B.A (P) 171 156 91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://gargicollege.in/wp-content/uploads/2020/01/Program-Outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6976_Pass_percentage_1601461610.xlsx

questionnaire) (results and details be provided as weblink)

https://gargicol |l ege.in/student-feedback-2019-20/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 DST 2184850
Maj or Projects 1095 DST 1867200
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Anant - The possibilities Mat hemat i cs 10/ 10/ 2018
are infinite
Psychol ogy- | ndustry Psychol ogy 05/ 10/ 2018
I i nkages
Neur ogenesi s, Lifestyle Psychol ogy 25/ 09/ 2018
Choi ces and Mental Health
Under st andi ng the M nd of Psychol ogy 31/ 08/ 2018
Crimnals
Bei ng sensitive to the Psychol ogy 26/ 09/ 2018
diversities anong the
LGBTQ A
The art of | ooking: Psychol ogy 26/ 10/ 2018
Storytelling through
phot ogr aphy’
Exploring life through Psychol ogy 01/11/2018
films/docunmentaries
Soci al space of a sacred Psychol ogy 01/11/2018
narrative
Bridging real and the Psychol ogy 01/11/2018
reel: discovering self
t hrough ci nematic
narratives
Expressive Arts therapies Psychol ogy 25/ 02/ 2019

Are Brands Beconing More
Responsi bl e?

BA (H) Business Econonics

19/ 09/ 2018

Wor kshop on Advanced
Excel

BA (H) Business Econonics

05/11/ 2018

Trends in Law and
Technol ogy

BA (H) Business Economi cs

23/ 02/ 2019

Enmerging Trends in
Tertiary Educati on:
Assessi ng Chal | enges and

English, History, BA
Prog., Chem stry

29/ 03/ 2019



https://gargicollege.in/student-feedback-2019-20/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6976_Research_Fund_1603277009.xlsx

Possibilities”

life

Chenmi stry in day to day

Chem stry

17/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
The Soci al Anshi ka Gupta Enact us SSCBS 03/ 08/ 2019 St udent
Revol ution 2.0
Early Bird | sha Dhi ng | DBl Feder al 02/ 02/ 2018 St udent
Awar d Li fe I nsurance
Conpany
Ai yora Mani sha Yadav Ai yora 26/ 04/ 2019 St udent
i nternship
Certificate
Mbst Pal | avi Kumari |Hi ghway connect 17/ 10/ 2018 St udent
out st andi ng
per f or mance
| mpl enent i ng Anshi ka Chopra I nt er ads 31/ 08/ 2018 St udent
| ean Adverti sing
nmet hodol ogy in Private |td.
the G aphic
Depart nent
Rising star in Prerna Del hi dance 04/ 09/ 2019 St udent
west ern dance fever
Mtigating the |Mahuri Sal pekar | Gargi Col | ege, 11/ 04/ 2019 St udent
Kashmi r Pat hf i nder
Conflict First Committee
Prize
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 31/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Depart nment of Mathematics

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal M cr obi ol ogy 5 3.76



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6976_Awards_won_1601464854.xlsx

I nt ernati onal Physi cs 6 0.76
I nt ernati onal Psychol ogy 2 0
I nt ernati onal Bot any 5 0. 44
I nt ernati onal Busi ness Economni cs 1 0
I nt ernati onal Chemi stry 5 0.68
I nt er nati onal Commer ce 3 3.57
I nt er nati onal Economi cs 3 0.80
I nt ernati onal El enmentary 2 0
Educati on
I nt er nati onal Vat hermat i cs 5 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Bot any

Chemi stry

Conmrer ce

Econom cs

El ement ary Educati on

Engl i sh

Hi story

M cr obi ol ogy

Physi cs

Political

Sci ence

Al BAINIDN]IRFRPIRP]IDN]OIN]E

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Synt hesi s Ceet a Journal of 2018 0 Gar gi 0
and Bi odeg Sai ni , Materi al s Col | ege
radati on H mani Nanosci enc
Study of S| Chauhan, e
tarch/ PVA/ Aeshna
Nanocl ay Gupta and
Bl end. Di sha
Gangoti a.
In Vitro P Samira Phyt onor ph 2018 0 Gar gi 0
ropagati on Chugh, ol ogy Col | ege
of Everlas Moni ka
ti ng Paper Jaggi ,
Dai sy [ Hel Priyanka
i chrysum [Pandey nee
bracteatum| Kapoor,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6976_journals_notified_on_UGC_1601465234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6976_Books_and_Chapters_1601465268.xlsx

(Vent.)And [and | Usha

rews] Rao

usi ng
Shoot Tip
Expl ant s.

Seed Priyanka [Phytonorph 2018 Garg

rhi zome Pandey ol ogy Col | ege
i nduction nee,
during in Kapoor,
vitro orga Sanmira
nogenesi s | Chugh and
of Banmbusa || Usha Rao
banbos

var.
gi gant ea
Bennet and

Gaur .

Meet i ng Jain S Bi ot echnol 2019 Gar gi

t he Rust agi A, ogy Col | ege
chal | enge Kumar D, Letters

of Yusuf NA,
devel opi ng |Shekhar S,
food crops | Sarin NB

with
i mproved n
utritiona

quality
and food
safety:
| ever agi ng
pr ot eom cs
and
rel at ed
om cs tech
ni ques.
H gh- speed |Rustagi A, Veget os 2019 Gar gi
regenerati |Shekhar S, Col | ege
on via Kurrar D,
somati ¢ em| Bhat V,
bryogenesi |[Law ence K
sinelite|and Sarin
I ndi an NB
banana cv.
Sont ani
nont han

( ABB)

Over Agarwal P, |Plant Cene 2018 DPMVB
expressi on | Khurana P Sout h
of TaMADS Canpus, DU
from wheat

pr onot es

fl owering

by upregul
ating

expressi on
of floral




pronoters
and
provi des
protection
agai nst
t her mal
stress

When
Economi es
Jitters,
Bi tcoin
Flutters:
Evi dence
fromthe
| npact of
Macr oecono

m c
Factors on

Bitcoin
Ret ur ns.

Var un
Bhandar i

Busi ness
Anal yst

2019

Gar gi
Col | ege

G een
synt hesi s
of novel

napht ha
[1,27?e]/ b
enzo[e][1,
3] thi azi ne
derivative

s via
one?pot th
ree?conpon

ent
reaction
usi ng
tetra
n?but yl
anmoni um
brom de

Mohi t
Sar oha,
Gari ma

Khanna and
Ji tender
M  Khur ana

Chem stry
Sel ect

2018

Dept. of
Chemi stry,
DU

A cat al yst -
free
doni no
pr ot ocol
for the ch
enosel ecti
ve
synt hesi s
of multifu
nctionalis
ed
pyrrol es
i n aqueous
nmedi a via
ni troket en
e-N, S
acet al
chem stry

Anki t a
Chaudhary,
Ji tender
M
Khur ana,
Gari ma
Khanna and
Mohi t

Chemi stry
Sel ect

2018

1

Dept. of
Cheni stry,
DU




Preparatio
n of Nano
Silver
coat ed
Cott on
Fabric and
its bacter
i cidal eva

| uation.

CGeet a
Sai ni,
Kaj al and
M Divya
Gnaneswar i

Jour nal of

Mat erial s

Nanosci enc
e

2019

Gar gi
Col | ege

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

gi gant ea

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dynami cs |G Manj hi, Italian 2019 0 3 Garg
of Meet a Economi ¢ Col | ege
Political Keswani Jour nal
Budget Mehr a
Cycl e.

When Var un Busi ness 2019 0 0 Gar gi
Econom es Bhandar i Anal yst Col | ege
Jitters,

Bi tcoin
Flutters:
Evi dence
fromthe
| mpact of

Macr oecono

mc
Factors on

Bi tcoin
Ret ur ns.

In Vitro P Sanmira Phyt onor ph 2018 0 0 Gar gi
ropagati on Chugh, ol ogy Col | ege
of Everl as Moni ka

ting Paper Jaggi ,

Dai sy [ Hel Pri yanka

i chrysum [Pandey nee
bracteatum| Kapoor,

(Vent.)And |and | Usha

rews] Rao

usi ng
Shoot Tip
Expl ant s.

Seed Priyanka |[Phytonorph 2018 0 0 Gar gi

rhi zome Pandey ol ogy Col | ege
i nduction nee,
during in Kapoor,
vitro orga Sanmira
nogenesi s | Chugh and
of Banmbusa || Usha Rao

banbos

var.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6976_Bibliometrics_1604247037.xlsx

Bennet and

Gaur .
H gh- speed |Rustagi A, Veget os 2019 Gar gi
regenerati |Shekhar S, Col | ege
on via Kumar D,
somati c em| Bhat V,
bryogenesi |Law ence K
sinelite|and Sarin
I ndi an NB
banana cv.
Sont ani
nont han
( ABB)
Meet i ng Jain S, Bi ot echnol 2019 Garg
t he Rust agi A, ogy Col | ege
chal | enge Kumar D, Letters
of Yusuf MA,
devel opi ng |Shekhar S,
food crops | Sarin NB
with
i mproved n
utritiona
quality
and food
safety:
| ever agi ng
pr ot eom cs
and
rel at ed
om cs tech
ni ques.
Preparatio Ceet a Jour nal of 2018 Gar gi
n of Nano Sai ni , Materi al s Col | ege
Silver Kaj al and [Nanoscienc
coat ed M Divya e
Cott on Gnaneswar i
Fabric and
its bacter
i ci dal eva
| uati on.
Synt hesi s Ceet a Journal of 2019 Garg
and Bi odeg Sai ni Materi al s Col | ege
radati on H mani Nanosci enc
Study of S| Chauhan, e
tar ch/ PVA/ Aeshna
Nanocl ay Gupta and
Bl end. Di sha
Gangoti a.
A Dynamic |G Manj hi, Dynam c 2019 Gar gi
Anal ysi s Meet a Ganes and Col | ege
of Speci al Keswani Applicatio
I nt er est Mehr a ns
Politics
and
El ect or al

Conpetitio




n.

Political
Tr ansf er

Cycl es

fromthe

G Manj hi,
Meet a
Keswani
Mehr a

Ensayos
Sobr e
Politica
Econom ca

2018

Center to
t he
St at es.

Gar gi
Col | ege

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semni na
rs/ Wr kshops

21

57

21

Pr esent ed
papers

17

17

Resour ce
persons

29

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Roko Toko Proj ect Ureed (NGO 0 10
Esha Peopl e for Ri ght Action for 0 4
Bl i nd Yout h ( RAY)
Esha Peopl e for Yout h enpower nent 0 1
Bl i nd Foundat i on( YEF)
Open Di scussi on on | zhar: society 3 8
Anxi ety whi ch works for
nmental health
awar eness
Sui ci de Prevention | zhar: society 3 15
Week whi ch works for
nmental health
awar eness
Wrld Mental Health | zhar: society 3 50
Day whi ch wor ks for
nmental health
awar eness
Daan Ut sav | zhar: society 3 10
whi ch works for
nmental health
awar eness
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/6976_Index_1604247082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6976_Faculty_participation_1601465322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6976_Extension_1601465334.xlsx

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Qi ssi Dance Form Nat i onal Centre for Cultural 1
Schol arshi p Resour ces and
Trai ni ng,
CGover nnent of
I ndi a
Dance Padmavati Yuva Devadasi Nritya 1
Prati bha Samman Mandi r and Nati nal
Cul tural M ssion
Cl assi cal Dance Nritya Vil asini Nrityat hi 1
Kal akshetram
Bhi | ai
Cl assi cal Dance Nat ya Bhramari Sat yanj al i Acadeny 1
of Kuchi pudi Dance
Cl assi cal Dance Subhadra samman Nati onal Cultural 1
M ssi on
Dance Devadasi Ananyaa Nati onal Cultural 1
Narti ka M ssi on
Dance Naat yakal a Chat hura | Sat yanj ali Acadeny 1
awar d of Kuchi pudi Dance
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
- UMEED ( NGO) Road show on 0 1
anti-drug
canpai gn
- AADI (NGO Musi ¢ Concert 0 1
- Teach for India Cul tur al 0 1
exchange
- Ureed Vol unt eeri ng 0 2
- Unreed Wl fare 0
- Uneed Cl eanl i ness 0 4
Abhi yan
- Youth for Sewa, Soci al 0 1
Connecti ng Awar eness,
Dr eans Pronoti ng
Foundat i on, Educati on and
Butterfly NGO Cl eanl i ness
- Vasudev NGO Anti - poverty 0 1
- Uneed Soci al Service 0 1
- NGO - Comuni ty Teachi ng 0 1
Devel opnent
Initiatives

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6976_Awards_for_extension_1601550772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6976_Students_in_extension_1601465354.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Mohapatra (Students
of CIC, DU

Uni versity of Del hi

Nature of activity Participant Source of financial support Duration
St udent Exchange Shanbhavi Shar ma Cl uster Innovation 150
and Shani a Centre (ClQ),

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sunmer Sunmmer Boot h School 15/ 07/ 2019 02/ 08/ 2019 |Tanya VWadhwa
School Busi ness of Busi ness,
Schol ars Uni versity
Pr ogr am of Chi cago
Sumer Internationa | Jamia Mlia | 23/06/2019 19/ 07/ 2019 Anai ka
School | Summer I sl am a and
School M ni stry of
Ext er nal
Affairs,
Govt. of
I ndi a
Sumer Sunmmer Boot h School 15/ 07/ 2019 02/ 08/ 2019 Rashi Jain
School Busi ness of Busi ness,
Schol ars Uni versity
Program of Chi cago
Sunmer Behavi or al Uni versity 15/ 07/ 2018 04/ 08/ 2018 |Avi ka Bhatta
School Economi cs of Warwi ck, charya,
London Shreya Swani
Publ i c When Markets |Sci ences Po, 04/ 06/ 2018 29/ 06/ 2018 Avi ka
Economi cs Need Pari s Bhat t acharya
Gover nnent s
Publ i c I ndi rect Ernst Young | 27/05/2019 12/ 07/ 2019 T. Sai
Economi cs Taxation — LLP Ni t yanandi ni
GST
Depart nent
Publ i c Busi ness Local Wre 10/ 06/ 2019 30/ 07/ 2019 |Sucheta Rout
Econoni cs Devel opnent
Publ i c Economi cs NI TI Aayog, 04/ 06/ 2019 15/ 07/ 2019 Mahur i
Economi cs and Finance | Gover nment Sal pekar
Verticle of India
Publ i c Treasury and NSPCL 22/ 06/ 2019 19/ 07/ 2019 [Mshita Jain
Econoni cs Banki ng
Publ i c Brand and Ur banC ap 10/ 07/ 2019 12/ 07/ 2019 Avi ka
Econoni cs Publ i c Technol ogi es Bhat t acharya



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6976_Collab_activities_1603127866.xlsx

| Rel ati ons |

I ndi a Pvt.
Lt d.

File

Vi ew

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 31/ 12/ 2019 NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

54706703

54706703

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Classroonms with LCD facilities Newl y Added
Canpus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equiprents Newl y Added

File

Vi ew

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NETLI B Ful ly Vi dyut 1999
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 58274 352285 498 355671 58772 707956
Ref er ence 8917 105091 15 105072 8932 210163
Books
Journal s 46 114004 0 0 46 114004
CD & Vi deo 381 9054 0 0 381 9054

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6976_Linkages_1601465521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6976_augmentation_details_1601890516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6976_Library_1601468022.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 31/ 12/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1798 3 4 4 0 22 47 100 5
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1798 3 4 4 0 22 47 100 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
63564085 63564085 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

I nvol venent of teachers and administration staff in planning for the
utilization and nmai ntenance of various facilities exists within the
institution. It is essentially done through the architecture of committees for
the specific purpose. Menbers neet regularly to ascertain the status of the
physical structure, utilization of the facility and report on its maintenance.
In the background of the severe space crunch, with addition of new progranmes,
it is a challenge to ensure judicious allotnment/enabl enent of space for snooth
conduct of academ ¢ and co-curricular activities of the institution according
to the vision of the institution. To overcone these chall enges four porta
cabins were made to accommmodate, as a tenporary neasure. Qut of these four
porta cabins, one is given to students for extracurricular activities.

Al l ot ment of classroons is decided on the basis of the size of the room
strength of the student group and subject options chosen by students in a
particul ar semester. Regul ar rounds are taken by the caretaker for any visible



NIL

damage of all facilities and he is approached by staff and students for
flaggi ng any problem In-house technical staff are trained to address m nor
repairs. College is governed through Staff Council in which various conmittees
are constituted and through themresponsibility is shared and distributed
strictly follow ng university norms and procedures. Sonetimes tine-bound
committees were constituted based on the nature of work. Follow ng are
exenplars of a few comm ttees enconpassi ng academ c activities, physical
infrastructure and support facilities. ¢ Building M ntenance Comrittee e
Li brary Committee ¢ Auditorium maintenance conmittee « Conputer |ab conmittee
Standard QOperating Procedures are devel oped by the menbers of commttees for
efficient running which also facilitates snooth handover /transition to a new
team Laboratories: Preparing lab ready for the new senester through procedures
i ke adequate procurenment of chemicals and other related materi al
i nstructions/guidelines for responsible usage of space, safety instructions and
di spersal fromthe |lab after conpletion of experiments are ensured. Cuidelines
include do’s and don’ts for everyone. Safety instructions are displayed
promnently. Initial orientation sessions are also a standard practice with
each new batch. Library: library timngs are displayed and the rules for
responsi bl e usage of space, guidelines related to issuing, returning and
reading are explained to students in the class-wise library orientation by
library staff. Stock registers are maintained and checked at regular intervals.
Requisition for auditorium sem nar hall and | ecture theatres: Performng
societies are allocated space for practicing and sonme of them use open spaces
inthe institution too to practice thereby adding to the youthful ngelange of
curricular and co-curricular activities at the undergraduate |evel
Mul ti pl e/ cormbn usage of open spaces is encouraged. Wth a very active society
scene along with acadenmics there is continuous claimfor space. As and when a
requi renent occurs, based on the dynam c needs of the institution, procurenent
of infrastructure is done. All these bookings are displayed on the website
regularly. Head of the Institution takes regular rounds of the prem ses and
interacts with staff and students on a regular basis. Tinme-bound addressal of
i ssues is in place.

https://garqgicollege.in/rules-and-regulations/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Wl fare 131 850000
frominstitution Schene and Vari ous
Schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Nat i onal 89 2147135
Schol arshi p Portal,
PMSSS Al CTE (J
K) , I NSPI RE
schol arship, State
Schol ar shi ps

b) I nt ernati onal Bennett Education 5 511052
Excel | ence
Schol arshi p
Tuition fee waiver
(California
Uni versity) for



https://gargicollege.in/rules-and-regulations/

CSUN MS program,
Central Sector
Schere of
Schol ar shi ps for
Col | ege and
Uni versity Students
Sheirig Tibetian
Schol arshi p, I CCR
Aid to Ml dives
Schol arshi p

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sol ution of air 08/ 08/ 2018 109 Jawahar ! al Nehru
pol lution chem stry Uni versity, New
research Del hi
ARTI FI CI AL 26/ 09/ 2018 95 ERI CSSON
| NTELLI GENCE
OXYCGEN, VI SWAMAYENE 15/ 02/ 2019 100 TERI - Deaki n Nano-
CATARACTOGENESI S Bi ot echnol ogy
Centre, New Del hi
Chemi stry in the 23/ 01/ 2019 100 Def ence Research
Worl d of inmaging and Devel opnent
Agent s Organi sati on, Del hi
Wor kshop on - 19/ 01/ 2019 111 Gargi Col |l ege
Adulteration in
food and

preparation of
herbal and cosnetic

products
Wor kshop on - 17/ 07/ 2019 50 Faculty nenbers
Chemistry in day to (under auspices of
life Star coll ege
schene)
Add on course- 19/ 01/ 2019 70 JI VA AYURVEDA

Ayurveda and Yoga-
science of well -
bei ng, 2.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 --- 193 853 0 419
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6976_Scholarships_1603097896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6976_Development_Schemes_1601481447.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6976_Guidance_1603100879.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
EY GDS, KPMG 1774 265 DI Ms- Early 3243 181
I ndi a, Bi rds
Eval ue Pr ogram
serve, etc. St yl eDot Me,
Details Del hi Secr et
At t ached Supper d ub,
WedMeGood. ,
etc. Details
At tached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 15 B.Sc. (H) M cr obi ol ogy DU Sout h M Sc.
Canus,
Centr al
Uni versity
of Punj ab,
Uni versity
of Baroda
2018 12 B. Sc (P) Life Punj ab M Sc, Post
Sci ences Uni versity, Graduat e
Banast hal i Di pl ona,
Vi dhyapeet h, M BA
| GNOU, Amity
Uni versity
2018 14 B.A (H) Sanskri t Del hi M A
Uni versity,
Amty
Uni versity
2018 18 B.A (H Engl i sh DU, JM, M A. ENGLI SH
EFLU , MA
HYDERABAD, BUSI NESS
AUD, |1 M JOURNALI SM
RAI PUR, YMCA| B.Ed, MA.
UST MASS COVMUNI
FARI DABAD, CATION, M A
I'1 TM NO DA, ENGLI SH,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6976_Placement_1603124241.xlsx

LONDON FI LM
SCHOOL

MBA, MA FI LM
MAKI NG

2018

14

B.Sc (H)

Bot any

Depart nment
of Bot any,
Uni versity
of Del hi;
Pune
Uni versity;
YMCA,
Fari dabad;
| G,
Meer pur ;
Ker al a
Uni versity;
Assam
DownTown
Uni versity;
JNU; Jam a
| sl am a
Uni versity

M Sc.
Bot any;
M Sc. Env.
Sc.; M sc.
M cr obi ol ogy
7 MA
Engl i sh

2018

24

B.Sc (H

Zool ogy

Uni versity
of Del hi,
Nl PGR, Jam a
MIlia
| sl am a,

BI TS Pil ani
Giffith
Uni versity
ol d Coast,
Benette
Uni versity,
Uni versity
of Hel si nki
Fi nl and,
Centr al
Uni versity
of Punj ab,
LNJIN
Nat i onal
institute of
cri m nol ogy
and forensic
science, |PU
etc.

MsSc., MBA,
Certificate
courses, PhD

etc.

2019

46

B. A (Hons.)

Applied
Psychol ogy

Psychol ogy

Chri st
Uni versity,
Uni versity
of Del hi,
St. Xavier's
Col | ege,
Mani pal
Uni versity,
Amty
Uni versity,
Jamia Mllia
I sl am a,
Anmbedkar

Masters in
Soci al Work,
Masters in D
evel opnent a
Counsel I'i ng,

Masters in
Psychol ogy,

Masters in
Busi ness Adm
inistration,

Masters in
I ndustrial O
rgani zati ona




University |l Psychol ogy
Del hi,
Fl i nders
Uni versity
Adel ai de
Australi a,
Deaki n
Uni versity,
Panj ab
Uni versity,
TI SS
2019 11 B.Sc (H) Physi cs Uni versity M Sc.
of Del hi, Physics, M
Jawahar | al Sc. In
Nehr u Medi cal and
Uni versity, |Radiation Ph
Mani pal ysi cs, Mast er
Uni versity, |[|s in Applied
Bangal or e, Un Physi cs
iversity of
Trento,
Italy
2018 17 B.Sc (H) Physi cs Uni versity M Sc.
of Del hi, Physics, M
[1T, NIT, Sc. EVS, B.
Amty Ed., Masters
University, [in Internati
Chaudhary onal
Charan Si ngh Rel ati ons
Uni versity, and Area
YMCA, Studies, M
Mahar shi A in
Dayanand Devel opnent
Uni versity, and Labour
Jawahar | al st udi es
Nehru
Uni versity
2019 5 B. A (Hons.) Busi ness Warwi ck Msc Busi ness
Busi ness Economi cs Busi ness with
Economi cs School , Mar ket i ng,
London, VA
Anmbedkar Economi cs,
Uni versity, MBA, Post
Del hi , G aduat e
Jawahar Lal Di pl ona in
Nehr u Busi ness
Uni versity, Managenent
Del hi, Doon
Busi ness
School ,
XLRI,
Janmshedpur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6976_Progression_1601481510.xlsx

Items Number of students selected/ qualifying
NET 6
CAT 4

Any O her 45

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

for Gargi

3rd yr.

a Silver nedal

Felicitation progranme
Col | ege st udent
Ms. Pincky Balhara B. A P
and a Judo /
Kurash proponent on 7th
Sept enber 2018 as she won
i n Kurash
at 18th Asian Ganes,
Jakarta Pal enbang.

I nstitutional

Level

600

A Sel f - Déf ense Wor kshop

I nstitutional

Level

180

Gar gi

A ynpiad Inter
St r eam Chanpi onshi p

I nt er nur al

| evel

350

Pre-Sports Day Activities
for Teachi ng,
Teaching Staff and

St udent s

Non-

I nstitutional

Level

99

Annual

Sports Meet

| nt er nur al

| evel

800

Sports Specific Coaching

Institution | evel

150

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d nedal |Internatio 1 0 166201 Pi ncky
in Junior nal Bal har a
Asi an
Cadet Cham
pi onshi p
at Macau
2018
2018 ol d nedal |Internatio 1 0 166201 Pi ncky
i n Conmonw nal Bal har a
eal th
Juni or
Judo Champ
i onshi p
2018,
Jai pur
2018 Silver Internatio 1 0 166201 Pi ncky
nmedal in nal Bal har a



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6976_Qualifying_1602242711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6976_Activities_Organised_1602242769.xlsx

Asi an
Ganes,
Jakart a,
| ndonesi a
in Kurash
52 kg
wei ght
cat egory

2018

Partici pat
ed in 30th
Summrer  Uni
ver si dad
(World
Uni versity
Ganes) to
be held at
Napol i,
Italy from
3-14 July
2019

Internatio
na

166201

Pi ncky
Bal har a

2018

Parti ci pat
ed in
Juni or

Asi an Cham

pi onshi p
from10-13
may 2018
at Lebanon

Internatio
na

176249

Mahi ma
Tokas

2018

Parti ci pat
ed in
Juni or
Asi an

Cadet Cham

pi onshi p
at Macau
2018

Internatio
na

176249

Mahi ma
Tokas

2018

First
Posi tion/
CGol d Medal

Nat i onal

17

See
attached
file

2018

Second
Posi ti on/
Silver
Medal

Nat i onal

10

See
attached
file

2018

Third
Posi tion/
Bronze
Meda

Nat i onal

16

See
attached
file

2018

Fourth Pos
ition/Part
i ci pation

Nat i onal

42

See
attached
file

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6976_awards_in_activities_1602059765.xlsx

The Students’ Council consists of a team of fourteen dedi cated nenbers al ong
with the President. The selection of nenbers takes place through an el aborat e,
denocratic process involving participation of the entire student body who vote

for the deserving candi dates. A team supervises the el ection process through
the nom nations and screeni ng. Nom nation process follows the |laid down norns

according to the constitution of the council. Screening of applications is

foll owed by the announcenent of the list of eligible candidates. Student-
candi dat es canpaign for their candidature by placing before the students their
agenda and are open to questioning by the students. Specific time is announced
for election and the process is overseen by the conmittee constituted for the
pur pose. The Students’ Council, in consultation with faculty Uni on Advi sors,

Proctors and Principal take the decisions for organizing various events and
activities, channelling sponsorships and other operations related to students.
Deci sions for nmanagi ng the functioning of various conmittees and societies for

extension activities, cultural and co-curricular activities are taken
collectively by student council, teacher facilitators and Principal. These
activities are planned and organi zed as per the acadenmi c and cul tural cal endars
of the college. Annual calendar is drawn up by Student Council at the begi nning
of the academi c session in consultation with each departnment association. The
Counci| works around the areas of discipline, nanagenent, |eadership, service
to students and addressing their grievances. Al elected nenbers belong to
di verse streans and courses, thus naking the nature of the council very
i nclusive of varied thoughts, ideas and practices. They network with el ected
menbers of the departnent associations and el ected representatives of each
cl ass. The Council along with the student/teacher conveners of cultural and non-
cultural societies and Public Relations Team an extension of the association,
works to host Gargi’s nost awaited and bi ggest event of the year, ‘Reverie- the
College fest’. It involves all students of the college by encouraging the
spirit of volunteering, responsibility, organisational skills and
accountability. Staff of the college oversees and nmentors the process while
gi ving maxi num space to students for expression of creativity, constructive
col | aboration across the board. Students are represented in each departnent
t hrough a process of election, by nomnation in | QAC, Canteen conmittee, in
ICC, WDC in addition to all extracurricular and co-curricular commttees

t hereby getting exposed to thenes of managenent, marketing, entrepreneurship

| eader shi p, volunteering and social service by hands-on experience.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Institution has alummi association. It is not yet registered. It organi ses neet
once in two years. Alumi are also invited to the college as experts/nentors to
address the students and provide informati on about courses at higher education
institutes and job prospects in various fields. Al departnents are in touch
with their alumae and both groups draw from each other. Sone departnents
mai ntain record of all outgoing students which include their addresses, e-nail
i ds, and phone nunbers. Sone departnents have their own departnental page and




groups on social networking sites and for each batch there are one or two nodal
persons who regul arly update about their progress. Sone departnents track the
progress through alumi groups and through their personal interactions with the
alumi. ¢ Alummi e-magazine, Manaswi ni is published every year and e-copy is
sent to all registered alumi. ¢ Contribution to college in the form of
resource persons for workshops, guiding current students through their own
personal journeys, career guidance for higher education, placenent
opportunities and dissem nating information on expectations of the industry
frominstitutions is done on a sustai ned basis.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Conmuni cation path streamined 2. Standard operating procedures Internal
communi cation between different sections of the office streamined through a
clear path for tracking the progress of work. This is facilitated by starting

the process of putting in place the standard operating procedures for each
activity/work which goes through nmultiple destinations. Both are interrel ated

and enhanced the clarity in terms of sequence of work, responsibility of a
specific person, inputs needed froma specific person for further process. The
chain starts fromdespatch and ends with the conpletion of work whether it is
rel ated to sanctioni ng an advance agai nst the proposal for a specific work or

seeki ng perm ssion for procuring plants from government nursery for
distribution to all in the college as an activity by Eco club functionari es.
Anot her exanple is related to the process of seeking advance for on-going work
of placenent cell which is not linmted to acadenic year only. Estimate for the

proposal is drawn by the placenent teamtaking inputs fromall nenbers in a
neeting. Earlier proposal for advance is revisited. ldentifying the | oopholes
in that proposal, if any. Anticipating the needs based on the previous year’s
expenditure is noted. Recurring and non-recurring itens, noting the heads of

expenditure, new itens based on the new procedures noting if the procedures are
in alignment with the stated policies need for policy reviewin the |ight of
new chal |l enges are all sequentially plotted by the team This lead to clarity
because of articulating them It also helped in groom ng new pl acenment nenbers.
Sim lar procedures in each section are attenpted. It is in process. Since the
work is always done by the menbers of relevant sections of office or
| aboratory, encouraging themto recounting it, witing down and collating them
was an engagi ng process for the group. Al nmenbers of the section worked to
buil d these sequence of steps. This process of generating standard operating
procedures al so recogni sed the unaccounted-for-work which is done but sonetines
not - so-r ecogni sed and acknowl edged in the daily life of an institution. It
i ncl udes work done by individual staff nenbers at the | evel of office,
accounts, |aboratories, |library, caretakers, gardeners and guards. These
standard operating procedures al so included nai nt enance work of physical
infrastructure, for exanple, water coolers, nmaintaining hygi ene and pl easing
at nosphere in canteen, support systemto students in library, booking
auditorium and sem nar halls for departnmental and society events, entry of
students and entry of student vehicles. Budget allocation is done for al
cul tural and non-cultural societies based on their proposals for the year. This
is being disbursed as per their need through the year. Standard operating
procedures are being followed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Uni versity process is displayed on the
website. Links are provided. Internally
too arrangenents are nmade to address
gueries of students who visit college.
For any specific query related to a
program or course applicants are
connected with the rel evant departnent
teachers. Internally planning is done
for snmooth conduct of new adm ssions by
constituting a committee of teachers
ably supported by admi nistrative and
support staff. Adm ssion Gievance
Committee is also in place. Each
departnent constitutes its interna
commi ttee and works in coordination
with central adm ssion committee.
Website displays the academ ¢ and
physical infrastructure of the
institution along with faculty profiles
and information related to the
societies and other activities.

I ndustry Interaction / Coll aboration

At the undergraduate level it is nore a
case of interaction. It is done through
experts/ personnel fromindustry when
they visit institution. It is done at
the departnent |evel and at the
pl acement |evel too. Both are
encouraged by the institution. The pre-
pl acenent tal ks, groom ng sessions,
career guidance talks orient students
to prepare nore consciously for careers
in industry and the ways to achieve
their goals. At the departnent level in
addition to career opportunities the
research potential of working in
speci fic areas through providing
opportunities to visit the research
organi sations and to interact with
people fromindustry i s encouraged.

Human Resour ce Managenent

For internal governance, depending on
educati on background, specialisation,
skill, allocation of work to staff in
all areas is done. Staff is encouraged
to upgrade their skills and their
conti nuous education is pronoted.
Internal seminars, talks and wor kshops
are also organised in addition to the
training prograns organi sed outside
college. Simlarly institution
encourages staff to take up
extracurricular activities with
students based on their interest and
passi on. Peer support, nentoring and
training is valued. However as a




stream i ning neasure head of the
institution suggested the headship of
internal comrittees may be limted to
two years at a point of tine to provide
opportunity for peer group as well.
Erstwhi |l e Convener works in the
capacity of a menber while guiding her
successor. This ensures snmooth and
efficient transition of |eadership.
Contribution of staff to the
institution is recognised through
honouring them on annual functions.
Understanding the differential nature
of work at all levels, each one’s work
is duly recognised for the snooth
runni ng of the organisation. For |arge
scal e events |ike annually day,
departnent festivals, reverie, Dwali
Mela, all staff is involved. Staff
associated with | aboratories al so
contribute to the adm ssion process.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary continues to play a centra
role in providing informati on on e-
resources for both students and
teachers. Displays information on the
noti ce board as well as through mailing
system |CT based |learning is supported
through its activities. Orientation of
first year students class-wi se
regardi ng access to library and the
resources it provides, continues.

Li brary continues to play a prom nent
role in highlighting the symbolic
awar eness days |i ke Hi ndi Pakhwara and
Worl d Tourism Day. Using these days to
hi ghli ght related reading material and
engagi ng everyone in the institution
remains a major contribution by library

staff and library conmittee. Al
cl assroons are enabled with a
proj ector. Teachers use this for
cl assroom teachi ng and al so encour age
students to use it as well for their
cl assroom presentati ons. Laboratories
are wel |l maintained and have policies
and procedures in place. Oientation to
new students are given as a regul ar
process and | abs share their best
practices. For the security of al
st akehol ders institution has invested
in 32 CCTVs.

Resear ch and Devel opnent

Teachers are encouraged to apply for
research projects. Wierever it is
possi bl e teachers try to involve
students. Pathfinder project is

continued and students and teachers

alike look forward to it. Through this




students are encouraged to experinment
dependi ng on the nature of topic.
Curricular projects too are taken up
wi th ent husi asm and ment ored by
teachers. Through this process
el ement ary under standi ng of research
tool s, nethodol ogi es, referencing,
writing bibliography understanding the
concept of plagiarism paraphrasing,
open resources are introduced. Through
organi sing 2nd DBT task force neet
institution renewed its commtnent to
work further in the area and learn from
the peers. DBT-funded Bioi nformatics
Infrastructure Facility provides an
environment to inplenent projects by UG
students, where they learn and research
on topics such as genom cs and
proteom cs using conmputational tools
and dat abases.

Exam nati on and Eval uati on

It is strictly based on the directions
and information received fromthe
uni versity. However in-house planning
and preparation is initiated with
conveni ng the exam nation comittee
with teachers, administrative and
support staff. Inputs fromthe earlier
Committee were taken for better
managenent of the process. If the
institution has responsibility of
eval uation centre a team of teachers,
adm ni strative, accounts and support
staff is planned for.

Teachi ng and Learni ng

Snoot h functioning of the teaching-
| earning process is facilitated by
systems existing in the institution for
j udi ci ous workl oad al |l ocati on and
t hrough denocratic allocation of
physical infrastructure. In case of any
specific issue faced by students
related to allocation of roons or any
issue related to the timng of the
class, it is brought to the notice of
the TIC and best effort is done to
address the situation. Depending on the
nature of the course, snall group
di scussions, using library-based
| earni ng, using open spaces in the
col l ege, garden or visits to nearby
slum settl enents, etc are encouraged.
Due to the versatility of the faculty
and their varied interests, teaching
learning is not limted to the
prescribed curriculumonly. It
enconpasses the | atest research
devel opnents related to the field which
is applicable to their programthereby




exposi ng students to industrial
settings/ multiple workpl aces.

Curricul um Devel opnent

Institution follows the curricul um
prescribed by the university. Under
CBCS, institution endeavoured to offer
di verse papers catering to students’
choice within the boundaries of the
prescri bed workload. It has been
observed by teachers that students have
nore varied interests which transcend
the progranms they opted for. This
reflects the openness of students to
engage with and | earn about areas
outside their parent discipline. This
interest is further enhanced by the
choi ce thenes of seminars, panel
di scussi ons, workshops, visits to
industrial sites and reflected in the
choi ce of student projects. This is an
i ndi cation of the diverse interests of
students absorbing the academic mlieu
through their institution. In response
to the Learni ng Qutcones based
Curricul um Framewor k (LOCF) process
initiated by UGC, institution has taken
up a sharing session on devel opi ng LOCF
for each programin the 1QAC-TIC
neetings. Subsequently, many teachers
were al so engaged by their parent
departnents in the university to be a
part of the drafting or vetting LOCF in
t hei r donai ns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Uni versity’'s process is followed for
admi ssion. Tinely information is posted
on website for adm ssion seekers.

O fline support al so made avail abl e by
student council and staff. Financial
support to needy students is circul ated
t hrough departnents. Schol arship
information is provided by office.

Pl acement and career gui dance sessions
are widely circul ated through interna
net wor ks and through social nedia
platfornms. Students could register for
any event without visiting placenent
cell physically. Conplete online
process is enabled for registering for
any opportunity whether it is on canpus
or off campus recruitnent
and/ i nternshi ps.

Exam nati on

Information related to exanination is
provided on the website. Internally al
digital data sheets of students and the

courses they opted for including CBCS




have enabl ed snmooth functioning in
terns of allocation of roons,

i nvigilator work and qui ck support for

the internal examconmmittee.

Fi nance and Accounts

As per UGC instructions college has
i mpl ement ed EAT nodul e (PFMS) with
effect froml1lst April 2018. Annual
Internal audit of accounts is a
routine.

Pl anni ng and Devel opnent

Pl anning for better coordination
bet ween Accounts and Admi nistration
with filing systens in coordination

with the sanction of resources to
different departments is in place. E-
governance in this process ained at
clarity, transparency and efficiency.
In ternms of information related to day
to day operations regarding institution
it is routed through website and

internal mailing system Each
departnent plans at the end of the year
for the followi ng year. As an | QAC
initiative departnment TICs were nade
t he extended nenbers of the body and
del i berated on the data generation and
recordi ng at the individual teacher
| evel and at departnent |evel, thereby
maki ng everyone a participant in the
qual ity novenent for the institution.

CGenerating departnental reflective
reports for the year passed by to plan
for the next year by the departnents

was initiated.

Adm ni stration

Stream i ni ng of conmuni cati on path
bet ween different sections of the
institutions was initiated. One of the
maj or student-related requisition was
fulfilled. It was with respect to
booki ng of infrastructure for the
events by all societies and
departnental associations which is
facilitated now through website. It
provi ded transparency and cut down on
personal trips of students to office.
They could check it from any place and
send the requisition for their event.
Potential of additional ERP nodul es was
also initiated. It is in process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018 M . Sreeniwas FDP on 357
Tyagi Disabilities
St udi es:
Per specti ves
and Energi ng
Tr ends
2019 Dr. Manju FDP on Research 357
Khosl a Met hodol ogy
2018 Dr. N. FDP on 357
Chandri ka Devi |Advancenents in
I nt egr at ed
Sci ences:
Lear ni ng
Adapt ati on for
Ef fective
Teachi ng and
Resear ch
2018 Dr. M Divya Ref r esher 357
Gnhaneswar i Course in
Envi r onnent al
St udi es
2018 Dr. Chaitali Ref r esher 357
CGhosh Course in
Envi r onnent al
St udi es
2018 Dr. Mant esh 111th 357
Si ngh Oreintation
Pr ogr amme
2018 Dr. Snriti Ref r esher 357
Shar na Course in Basic
Science (Interd
i sciplinary)
2019 Dr. Thoudam R |[FDP on Research 357
Devi Met hodol ogy
2018 Dr. Preeti Pant |FDP on Research 360
Met hodol ogy
wor kshop on
Soci al Sci ences
2019 Dr. Poonam Ref resher 357
Phogat Course in
d obal Studies
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 - - Sem nar 26/ 12/ 2018 |26/ 12/ 2018 5 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6976_Faculty_Emp_1603125910.xlsx

titled
“Ethics in
Publ i c
life”
or gani zed
for adm ni
strative
staff by
Dr. Anil
Dutta
M shr a,
Em nent
Gandhi an
Schol ar

2018 -- Sem nar 26/ 12/ 2018 |26/ 12/ 2018 5 50
“Service
Condi ti ons
of non-

t eachi ng
staff at
Del hi Univ
ersity” by
Dr. Vikas
GQupt a,
Joi nt
Regi strar,
Sout h
Del hi
Canmpus,
Del hi
Uni versity

2018 - - Sen nar 18/ 05/ 2019 |18/ 05/ 2019 60 0
entitled
“Service

Condi ti ons

of
t eachi ng
staff at

Del hi Univ

ersity” by

Dr. Vikas

Gupt a,
Joi nt
Regi strar,
Sout h
Del hi
Canpus,
Del hi
Uni versity

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6976_Development_training_programmes_1603965059.xlsx

Ref r esher
Course on
CGender,
Resear ch
Met hods and
Pedagogi es
organi zed by
Madan Mbhan
Mal vi ya
Nat i onal
M ssi on on
Teachers and
Training at the
Mahat ma Hansr aj
Facul ty
Devel opnent
Centre, Hansr aj
Col | ege, DU

20/ 11/ 2018

03/ 12/ 2018

14

FDP on Teachi ng
and Learning in
the Digital Era
organi zed by
Shaheed Bhagat
Si ngh and
Rarmanuj an
Col | ege

15/ 12/ 2018

27/ 12/ 2018

13

Ref r esher
Course on
Fem ni st
Theori es and
Human Ri ghts
organi zed by
Madan Mbhan
Mal vi ya
Nat i onal
M ssi on on
Teachers and
Training at the
Mahat ma Hansr aj
Facul ty
Devel opnent
Centre, Hansraj
Col | ege, DU

15/ 12/ 2018

26/ 12/ 2018

12

Ref r esher
Cour se
organi zed by
Jamia MIlia
| slam a Central

Uni versity

25/ 09/ 2018

24/ 10/ 2018

30

Refresher
Course in
Jour nal i sm and
Mass
Conmuni cat i on
organi zed by
CPDHE, DU

03/ 07/ 2018

23/ 07/ 2018

21




FDP in Hind
Sahi tya aur
Medi a :

Si khshan
Paddhati evam
Sanmbhawanaye
organi zed by
Ramanuj an
Col | ege, DU

22/ 10/ 2018 28/ 10/ 2018

FDP in
Disabilities
St udi es:
Per specti ves
and Energi ng
Trends
organi zed by
UGC- HRD, JNU

17/ 12/ 2018 23/ 12/ 2018

FDP in
Envi ronnent al
| ssues and
Sust ai nabl e
Devel opnent
organi zed by
Jamia MIlia
| slam a Central
Uni versity

24/ 12/ 2018 31/ 12/ 2018

FDP in Hind
Sahi tya aur
Medi a organi zed
by Ramanuj an
Col | ege

22/ 10/ 2018 28/ 10/ 2018

FDP in Hind
Sahi tya
Sanskriti aur
Par yavar an
organi zed by
Madan Mohan
Mal vi ya
Nat i onal
M ssi on on
Teachers and
Training at the
Mahat ma Hansr aj
Facul ty
Devel opnent
Centre, Hansr aj
Col | ege, DU

10/ 12/ 2018 23/ 12/ 2018

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

62

9

39

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6976_Training_Programmes_1601532881.xlsx

Teaching Non-teaching Students

Medi cal , LTC, School Medi cal , LTC, School Student Welfare fund
education fee, Leave education fee as per
encashment as per norns nor s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Gargi Coll ege, a constituent College of the University of Delhi,
established in 1967 by the Governnent of Del hi. The Coll ege is being managed by
Del hi Admi ni stration through Coll ege Governing Body. Del hi Adm nistration
provi des 5 managenent share. The Col | ege has conducted internal/statutory audit
up to financial 2018-19 External audit by Del hi Adm nistration up to 31.03.2017

was

as well as Ofice of the Director General of Audit (Central Expenditure) up to
31.03.2017. Gargi College, University of Delhi, is conducting Internal Audit
and External Financial Audit every year. Internal Audit is conducted by the

Audi t or appointed by the College with the approval of Delhi University and
External Audit is conducted by Del hi Governnent and Conptroller Auditor General
of India (CAG tine to tine. The College strictly follows the instructions and

suggestions given by them

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

NI L

0

Not Applicabl e

No file upl oaded.

6.4.3 — Total corpus fund generated

138483987. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Yes Staff Council,
Gargi Col |l ege
Admi ni strative Yes Del hi Yes Head of the
Gover nnent and I nstitution
CAG

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NO

6.5.3 — Development programmes for support staff (at least three)

1.1 nternal
Public life”
Em nent Gandhi an Schol ar.

Uni versity”

Quality Assurance Cell

2. I nternal

Regi strar,

Sout h Del hi

(I QAC) organi zed a seninar titled “Ethics in
organi zed for admnistrative staff by Dr. Anil
Qual ity Assurance Cell
another seminar titled “Service Conditions of non-teaching staff at Del hi
by Dr. Vikas CGupta, Joint
Uni versity on 26/12/2018.

Dutta M shra,
(1 QAC) organi zed

Canpus, Del hi

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1. Student Mentoring as per UGC Norms 2. Participation in the Al India Level
National Institutional Ranking Framework (NIRF), Mnistry of Human Resource
Devel opnent, CGovernnent of India.: Secured all India level 15th Rank in 2018

and 12th rank in 2019. 3. Standard Operating Procedures initiated and in

process.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 FDP for 1 QAC| 10/09/2018 10/ 09/ 2018 10/ 09/ 2018 2
coordi nators

2018 Assessors 20/ 09/ 2018 20/ 09/ 2018 20/ 09/ 2018 2
orientation
progr amme
for wonen by
NAAC

2018 Trai ni ng 04/ 10/ 2018 04/ 10/ 2018 08/ 10/ 2018 1
sessi on for
| QAC
coordi nators
by RUSA,
Mahar ashtra

2019 Wor kshop on 04/ 01/ 2019 04/ 01/ 2019 06/ 01/ 2019 5
of fice
aut omat i on
and docunent
ation for
NAAC

2018 Eco- survey 23/ 03/ 2018 23/ 03/ 2018 23/ 03/ 2018 30
training

2018 Sem nar on 26/ 12/ 2018 26/ 12/ 2018 26/ 12/ 2018 50
Ethics in
Public life

2018 NI RF 03/ 12/ 2018 03/ 12/ 2018 03/ 12/ 2018 4000

2019 Al SHE 30/ 01/ 2019 30/ 01/ 2019 30/ 01/ 2019 4000

2018 Weekl y 01/ 12/ 2019 01/ 12/ 2019 01/ 12/ 2019 5
i nternal
| QAC
nmeeti ngs and
creation of
wor ki ng
G oup

2018 Monthly 1 QAC-| 01/12/2019 01/ 12/ 2019 01/ 12/ 2019 20
TI C neeti ngs

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
The consent 02/ 11/ 2018 02/ 11/ 2018 75 0
pr oj ect
A pl ay 12/11/ 2018 12/ 11/ 2018 160 0
“All egedl y”

focusing on the
guestion of
consent

Wor kshop by the 11/ 09/ 2018 11/ 09/ 2018 85 0
organi zati on
STEP (St andi ng
Toget her to
Enabl e peace)
on Critical
Medi a
Li teracies

LGBTQ A: What 26/ 09/ 2018 26/ 09/ 2018 60 0
it Means

Wnen and 03/ 04/ 2019 03/ 04/ 2019 75 0
Mental Health

| zhaar’ (Mental 01/08/ 2018 30/ 03/ 2019 200 0
heal t h

awar eness
student s’

group)
i nt eractions

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Green practices in Chemstry lab 2. Eco club and garden conmittee engages in
pl ant distribution exercise twice every year to pronote eco-friendly practices
3. Celebrated the International Tigers Day on July 28, 2018 in an attenpt to
sensitize students about the alarming rate at which the tiger population is
di sappearing. 4. Wrkshop on July 30, 2018 on ‘' Green Senses: An Educati onal
Canmpus lnventory’, an eco-survey/audit project where the students were trained
to survey and audit the resources in the canpus in the 5 major domai ns: Energy,
Water, Waste, Land and Air, by CSE ( Centre for Science and Environnent). 5.
Canpai gn |l aunch on Septenber 26, 2018 to stop the one tine use of plastic. 6.
Eco Cub represented the Eco Survey of Gargi College in North Regional Conclave
organi zed by CSE in Gurunanak Dev University in Amritsar, from 15-16th Novenber
2018. 7. 3 hours Lecture cum Denonstration workshop on Adulteration in Food and
Preparati on of Herbal Cosnetics on January 19, 2019 in collaboration with the
Star Col |l ege Schene and teachers from Botany and Physics Departnment. 8. Session
about the Rainwater Harvesting Systens on January 23, 2019: This session gave
an opportunity to students to devel op thoughtful insights about the process and
rai nwater harvesting facilities in college canpus. 9. Bird Watch Sessi on was
organi zed on February 18, 2019 to give an opportunity to students to experience




and appreciate the biodiversity of Gargi college. 10. Switching off the
el ectrical equi pmrent when not in use. 11. Use of solar energy in sone part of
the College. 12. G garettes, liquor and tobacco products are strictly banned in
Coll ege. 13. A well-equi pped sewage water treatnment plant is set up to treat
wast ewater in the Coll ege.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 26
Ranp/ Rai | s Yes 26
Braille Yes 5
Software/facilities
Rest Roons Yes 26
Scri bes for exam nation Yes 5
Speci al skill devel opnent Yes 26
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 6 09/ 02/ 201 1 Qutreach | Poverty 7
9 prograns | provided
i n nei ghb dry
ouring ration,
peopl e cl ot hes
who live and
on wool | ens
f oot pat hs
2018 3 6 27/ 10/ 201 1 Daan Col | ect ed 7
8 Ut sav cl ot hes,
wool | ens,
dry
ration,
bi scuits,
candi es
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Uni versity Code of 25/ 07/ 2018 1. Fornmalizing departnent
Pr of essi onal Ethics rules towards a
denocratic and fair
di stribution of workl oad
and tinetables all
faculty nenbers
(regardl ess of position)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6976_Inclusion_1601466763.xlsx

will be given at |east
one Honours paper to
teach. 2. Faculty nenbers
respect each other which
| eads to a heal thy work
envi ronment and shari ng
of responsibilities. This
includes an effort at
equal i zi ng hierarchies
bet ween seni or
(permanent) and j uni or
(ad-hoc) faculty nenbers.
The departnent of
Psychol ogy mai nt ai ns
transparency and fairness
inall its dealings with
students, staff and
teachers - both pernmanent
and tenporary. Two record
books: one called TOT
(Teacher on Toes) and SOT
(Staff on Toes) is
mai ntained in the
departnent. Staff and
teachers are encouraged
to report their
gri evances in these
regi sters. Al so, any
nodi fi cati ons nade to the
notified tinetable,
schedul e of extra classes
hel d, room booki ngs,
requi renent of |ICT for
teaching etc. has to be
recorded in these
registers. As a
constituent college of
Uni versity of Delhi, the
coll ege follows the Code
of conduct guidelines
| aid down by the
Uni versity of Del hi.
These are notably put on
the coll ege website, made
available to all teachers
and ot her stakehol ders
and neticul ously foll owed
up. https://gargicollege.
i n/ upl oads/ cope. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor kshop on Life 14/ 09/ 2018 14/ 09/ 2019 50
skill: Playing the
Gane of Life
Wor kshop on 21/ 09/ 2018 21/ 09/ 2018 50

Negativity and




St ress Managenent
Wor kshop on 28/ 09/ 2018 28/ 09/ 2018 50
Personal ity
Devel opnent
Wor kshop on Key to 02/ 11/ 2018 02/ 11/ 2018 50
Rel ati onshi p
Wor kshop on 25/ 01/ 2019 25/ 01/ 2019 50
Leader ship
Wor kshop on Ceiling 01/ 04/ 2019 01/ 04/ 2019 50
for Desire
Community Visit to 14/ 08/ 2018 14/ 08/ 2018 50
Cheshire Hone
Convocation at 30/ 03/ 2019 30/ 03/ 2019 50
Sat hya Sai
I nternationa
Centre
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Conserve water through water harvesting 2. Bi odegradabl e waste nmanagenent
t hrough conpost and manure pit 3. Solar lights as efforts towards energy
conservation and use of renewable energy 4. Several gardens naintained to nake
the canmpus eco-friendly 5. Celebrated cracker free Diwali and | aunched an
onl i ne canpai gn on 6th Novenber 2018 to pronobte the sane. 6. Organized
cleanliness drives in and around campus from 2nd-5th August 2018 and 7-9 August
2018. It was a step towards meki ng our coll ege garbage-free and eco-friendly.
Digital library is another initiative in cutting down carbon em ssions.
Students relate to this concept.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 Title of the Practice : Undergraduate Research Goal: Broad
objective of this best practice is to encourage undergraduate research.
Subgoal s towards achi eving this overarching goal include encouraging and
equi ppi ng students with skills to articulate clear research question, to

identify and denonstrate appropriate research nethodol ogi es and know when to

use themuse library and other tools to search for existing body of research
rel evant to their study work autononously in an effective nanner by setting and
neeting deadlines practice research ethics and responsi bl e conduct in research

Practice- As a manifestation of this vision, students are taught within a

research-rich environnent wherein all departnents take hunbl e steps to achieve
the follow ng: 1. For enhancenment of subject research know edge, classroom
sessi ons are augmented by exercises, projects, case studies, role plays,
presentations and brainstorm ng sessions. A range of inquiry, project and team
based teachi ng approaches are undertaken that enable students to practice
research skills. 2. As part of their coursework students participate in field-
trips, off-site activities and visits relating to their studies and coll ect
smal | anmounts of data thenselves. Industrial, clinical and other educationa
trips for conducting research-based activities for students are organi zed under
t he gui dance and supervision of faculty nmenbers. 3. Interactions of students
and faculty nmenbers with experts from academ a and i ndustry are organi zed. 4.
Encourage students to get involved with departnental research sem nars and
pronot e under graduate conferences and subm ssions to reputed journals.
Nat i onal /I nternati onal Sem nars are organi zed by various departnents over the
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year. 5. Encourage students to investigate relevant research avenues and offer
to mentor those wishing to wite for acadeni c publication and present papers or
posters at conferences. 6. Consider co-authoring paper, poster or article with
students. 7. Expose the students to acadenic staffs’ own research and invol ving
students in current research projects undertaken by teachers. 8. Build this
research capacity within the college to raise the profile of undergraduate
research within by adhering to the well-established practice of path finder
award for quality research projects. Evidence of Success: Research papers in
journal s of repute presentation of research work by students and teachers in
sem nars and conferences poster presentations increased involvenent of nunber
of students in research areas of their choice with teacher nentors
i ndependent |y funded projects undertaken by teachers choice of thenes for
Pat hfi nder awards by students. BEST PRACTICE Il Title of the Practice - Service
to Humanity Service is love in action. There is a wealth of scientific research
that provides conpelling data to support that ‘giving’ is a powerful pathway to
personal growh, |asting happi ness, inproved health and even |living | onger
lives. Selfless service purifies the inner consciousness and, brings about
transformati on of character .1t hel ps us overcone our chief enem es such as
egoi sm pride, hatred, lust and envy. It enhances virtues such as humlity,

generosity, equaninity, conpassion and increases overall |ife satisfaction
Goals : One of the best practices adopted by the college is ‘Service to
Humanity'. Its main goal is to help students appreciate the beauty of inter-

connected uni verse by devel oping in them an awareness and better understandi ng
of the communities they live in help students to realize they can make a
di fference in developing a community of care and to expose students to
experience the joy of ‘giving’ . This approach of reaching out entails going
beyond text and books and bringing it closer to context and is highly
instrunental in cultivating a sense of social responsibility in the students
and experiencing the happi ness gained out of civic and social responsibility.
Practice: Towards this humane goal, as part of the initiative spearheaded by
NSS of fi ce-bearers, under the nentoring of teachers and draw ng student
vol unteers fromall progranmes and non-academ c staff, Gargi coll ege adopted a
near by underdevel oped village “Shahpur Jat” in order to spread awareness,
social literacy and education regarding various issues in the area. Initiatives
i ncluded door to door canpaign to each house to educate the famlies |iving
there regarding cleanliness, basic sanitation, toilet hygiene etc. as well as
educating the shopkeepers in the area regardi ng governnent provisions for waste
di sposal. Two vill ages, nanmely Maidan Garhi village near Saket, Delhi and
Chilla Saroda Bangar village |ocated in Mayur Vi har Phase 1 were al so adopted
under Swachha Bharat Sunmmer Internship. A cleaning cumwaste segregation and
collection drive was perforned with the hel p of EDMC team Nukkad Natak, Movie
screening, School Level Rally, Swachhta Mela, Plantation Drives, Say no to
Pl astic Canpaign, Drawi ng Conpetition, Digging upConpost Pit and various such
activities were undertaken to address the issues and concerns of the adopted
vill ages. Bl ood donation canp was organi zed wherein 126 units of blood was
coll ected through the participation of 500 volunteers. They al so donated bl ood
in the canp organi zed by Del hi University for Pulwama victinms.“Childrens Day”
was celebrated with differently abled students from special schools ' Tamanna’
and ‘ Muskaan’ and “Friendship day”was cel ebrated with 60 people of ‘Sandhya’
and ‘ Aradhana’ ol d age honmes. Newspaper and cl othes collection drives were
organi zed throughout the year for the NGOs ‘Fam |y of Disabled and Goonj
Clothes were also distributed in the slumunder the Safdarjung airport flyover.
Diwali nela “Zistatva” was organi zed where several NGOs sold their wares and
rai sed funds for their cause. Extending a hel ping hand to the | ess privileged
children under ‘M ssion Buniyaad' , NSS volunteers regularly went to teach
students of government aided school at Madanpur Khadar. In addition to
provi di ng academ ¢ assi stance, several other play activities, value education
programres, skill enhancenent, cultural activities and festival celebrations




were organi zed. NSS volunteers regularly render their loving services in
several NGOs such as blind school, Cheshire Honme, Udaan, Chetna, Youth for
Service, Adhaarshila, Janghat, cansupport and nany others. NSS Gargi in
col | aboration with Unmeed NGO organi zed Sanitary Napkin donation Drive and
Menstrual Hygi ene Awareness Drive in Kirti Nagar slum area. The volunteers
partici pated enthusiastically inform ng about personal and menstrual hygiene.
The wonen interacted freely and were open to | earn. An awareness talk foll owed
by a canp for Medical Tactile Exam nation (MIE) for detection of breast cancer
by trained blind wonmen was organi zed. Several cleanliness awareness programres
have been organi zed through ‘ Swachta Pakhwada' , Swachta hi Seva. Tree plantation
and weekly cleanliness drives were al so undertaken. Evidence of success- the
nost obvi ous and effective evidence of success of best practice, nanely
“Service to Humanity’ is the feedback and the verbati m experience sharing of
some of the volunteers who participated in this noble exercise of serving
beyond self- “participation in community service has brought out the best in ne

and given the satisfaction which inpacted nmy personality”. “My journey of being
a nenber of NSS nade ne believe in the idea of becom ng the happi est person not
by getting nore but by giving nore”. “I amnore than nyself this one feeling

was given to nme while | was part of NSS. Choosing to enbrace this world in al
its formthe people, the earth, and the trees, what | have | earned through NSS
is to be able to realize your real essence”. “The imrense happiness | have felt
after receiving all the love and bl essings by serving others cannot be conpared
with anything. | can say that | have becone a better person than | was before”.
“1 devel oped t he understandi ng about the phil osophy behind Love all, Serve all
Hel p ever, hurt never. “Tinme can take NSS away from nme but not nyself away from
NSS. | will continue working to bring positive changes in the society at ny
level .” “I feel really privileged to have joined the NGO * Ureed . They nade ne
realize what social connectivity neans”. “l enrolled as a volunteer for nusic
therapy for cancer patients at AIIMS. it gives ne i mense pleasure to realize
that nmy small passion for singing could make nmy wi sh of hel ping the cancer
patients cone true. | felt so happy while | sang for themat the hospital.”

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gargicoll ege.in/wp-content/upl oads/ 2020/ 02/ | BP. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Research shows that educational experiences that are active, social
cont extual , engagi ng, and student-owned | ead to deeper |earning. Wen
institutions provide opportunities for students to |earn both autononously and
with others and to develop their sense of conpetence, students are nore likely
to be notivated to succeed . To becone engaged, students nust feel they are
accepted and affirned. They nust feel they belong to an institution . Wth this
spirit in mnd , the distinctiveness of Gargi college entails ensuring that its
institutional culture is welconing to students from diverse backgrounds. Wth
its vision of enpowering students and guiding themincrenentally towards
enotional, social and acadenic skills necessary for successful self-managenent
and responsi bl e i ndependence, students are given anple opportunities to devel op
eadership qualities by assunming different roles in classroom cultural and non-
cultural societies, sports, departnent associations, NSS, NCC, placenent cel
etc. In our approach, within the goal of responsible independence |lies a deeper
aimof building in our students the capacity to relate their behaviour to the
good of all. Such | eadership opportunities benefit students because they are
able to step up and take charge in a |l eadership role. This gives themthe
courage to | ead others through their words and, nost inportantly, their
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actions, as well as give themfreedomto struggle and find the best ways of
handling their struggles. Responsibility is exciting and enpowering for
students. Wien students are given larger responsibilities such as planning,
organi zi ng, executing and assessing, conbined with the belief that they can
succeed, they have everything they need to neet and exceed expectati ons.
Through active participation by students either as convenors or nenbers of
di fferent associations/societies, they get to devel op the desirable and nuch
needed self and social awareness skills, comunicative and col |l aborative
skills, enptional managenent and decision making skills . Along with giving
freedomto students to evolve and grow at their pace, the institution also
believes in locating the responsibility for nentoring students upon the
teachers who nake sure that they are available to the students as they perform
tasks. This allows the nentor to be able to clarify the young students’ nuanced
questions and the subtle discrepancies fromthe normor the expected outcone
that many a tinmes arise during the workflow. This nmentoring for students hel ps
themto feel nore connected and engaged on canpus, which can ultimtely inprove
student outcones.

Provide the weblink of the institution

https://gargicoll ege.in/w-content/upl oads/ 2020/ 02/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS- 2. pdf

8.Future Plans of Actions for Next Academic Year

e Construction of new acadenic block. ¢ Strengthening of existing structure of
the building. « Ceaner and greener canpus. ¢ Introduction of standardized
mechani smfor reporting to | QAC. ¢ Enhance student experience and inprove overal
academ c performance of the students ¢ Continue with effective | earner centric
teaching process ¢« Wrkshop for all stake holders including students, faculty and
non-academ c staff on skill devel opnent as per their respective requirement. -
| mpl enenting the practice of budget allocation for various initiatives and
activities. « Mdire neasures to increase transparency. ¢ Admnistrative
responsibilities carried out by teachers to be uploaded on college website. ¢ E-
certification for students to be encouraged. ¢« Organi sation of nore
sem nar s/ wor kshops on use of ICT in quality teaching-learning, research
nmet hodol ogy environment. ¢ More | CT enabl ed class-roons. ¢« Online feedback system
for students and other stakehol ders. ¢ Enhance engagenent with society. e
Strengthen the research activities in the institute both for faculty nenbers as
wel | as students. ¢ Mtivate faculty for industry-interaction with objectives to
get sponsored projects and placenent of students. ¢ Enhance al unmi engagenent. e
Continue with the conprehensive system of student nentoring and student support.
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